
 
 

December 13, 2012 

 

Dear Senator, 

 

On behalf of 51,000 professional airline pilots represented by the Air Line Pilots 

Association, International (ALPA), I write in support of S.Con.Res.62. The resolution 

expresses the sense of Congress that current tax incentives for retirement savings 

provide important benefits to Americans to help plan for a financially secure retirement. 

This resolution is of particular importance now as Congress debates additional sources 

of revenue to reduce the budget deficit, and the resolution serves as an important 

reminder that the current tax incentives for retirement savings should not be reduced in 

any way as a budget gimmick aimed at deficit reduction. 

 

Tax incentives associated with defined contribution plans are particularly important to 

airline pilots. In the past decade, many airlines having received bankruptcy protection, 

terminated defined benefit plans, costing pilots more than $5.5 billion in earned benefits 

and countless amounts in future expected benefit accruals. Pilots at these same airlines 

took major pay cuts, were stripped of retiree medical provisions in their working 

agreements and had their careers significantly thrown off course. For nearly all ALPA 

pilots today, a 401(k) type defined contribution plan is their primary employer-

sponsored retirement plan and pilots are required by law to retire at age 65, regardless 

of their financial situation. Professional pilots therefore must accumulate a higher 

amount of retirement savings over a shorter and disrupted time period in order to 

sustain themselves and other family members in retirement. Changes to the tax 

treatment of tax deferred retirement savings will hit airline pilots especially hard. 

 

I urge you to support this resolution and oppose any future proposals to reduce tax 

incentives for retirement plans. Changes such as reducing the amount employees may 

contribute to defined contribution plans under Section 415(c) of the Internal Revenue 

Code would harm the retirement security of our members, as well as millions of other 

Americans, and would do little to help reduce our deficit over the long term. As 

S.Con.Res.62 states, “the taxation of amounts contributed to pension and retirement 

plans is simply deferred, not lost.” That is, while retirement plan contributions are tax 

deferred at the outset, everyone must pay taxes on their retirement savings when they 

are paid out in retirement. Applying more restrictive limitations to one’s ability to 

provide a meaningful income replacement at retirement does not produce long-term 



savings for the federal government; it is just a short-term budget gimmick that will have 

long-term negative consequences for retirees.   

 

Defined contribution plans are now an important aspect of American retirement 

security and should be preserved. I hope you will support the retirement security of 

airline pilots and working families throughout America by joining as a cosponsor to 

S.Con.Res.62. 

  

Sincerely, 

 
Lee Moak, 

President 


